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Trafficking Statement
This statement is made pursuant to Section 54 of the UK Modern Slavery Act 2015, and the 
EU Directive 2011/36 [Anti-Human Trafficking] outlines the steps John Paul Construction has 
taken during 2025 to prevent modern slavery and human trafficking in our business and 
supply chains. This policy will be reviewed and updated annually.

Management Systems and Compliance 
Supply Chain partners are expected to have policies and procedures consistent with the 
requirements of this Supply Chain Code of Conduct, relevant EU/National Laws, the ‘UN Guiding

Our Commitment
At John Paul Construction, we firmly believe that success is not solely measured by financial 
outcomes but also by the ethical conduct of our business. Our company is founded on strong 
values and ethical principles, and as such, we adopt a zero-tolerance approach towards 
modern slavery, encompassing practices such as slavery, servitude, forced or compulsory 
labour, and human trafficking.

To uphold our commitment to transparency, compliance and continual improvement, we have 
established procedures that mandate our supply chain partners to adhere to this policy. 
All potential partners are required to familiarise themselves with this policy as part of our 
onboarding process before engaging in any business activities with us.

Our Business
We operate in the construction sector, delivering Data Centres, Pharma/Life Sciences, 
Industrial, Healthcare, Commercial & Retail, Fitout, Residential & Student Accommodation, 
Tourism & Leisure, Public, Transport, Energy/Renewables, and Civil Infrastructure. Our 
operations span Ireland, UK and Europe, and we work with a wide network of suppliers, 
subcontractors, and partners.

Our Policies
We have implemented a range of policies and procedures to support our commitment to 
ethical business practices, including:

	» Employee Code of Conduct & Business Ethics – outlining expected standards of 
behaviour for all employees and partners.

	» Supply Chain Code of Conduct – setting out our expectations for ethical conduct, labour 
standards, and human rights across our supply chain. It includes a confidential reporting 
channel for stakeholder to report concerns.

	» Employee Whistleblowing Policy – providing a confidential channel for reporting 
concerns, including suspected modern slavery.

	» Anti-slavery & Human Trafficking Policy – setting out our commitment to zero tolerance 
for modern slavery in all its forms (forced labour, human trafficking).
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Trafficking Statement
	» Sustainable Procurement Policy – setting out our commitment to reducing environmental 

and social impacts the products and services we procure, including suspected modern 
slavery.

	» Equality, Diversity & Inclusion Policy – outlining how we strive to create and maintain a 
culture where everyone feels included, valued and all human rights are respected. 

	» Equality and Human Rights Policy – outlines how we are committed to providing Equal 
opportunities and the promotion of Human Rights.

Due Diligence and Risk Management 
We assess the risk of modern slavery in our operations and supply chains through:

	» Supply chain partner pre-qualification and onboarding processes
	» Contractual requirements for supply chain partner compliance with modern slavery laws
	» Ongoing supply chain partner assessments and audits where appropriate

Training and Awareness
We provide training to relevant staff to raise awareness of modern slavery risks and how to 
identify and report concerns. We communicate our expectations to supply chain partners 
to promote shared responsibility. We run awareness campaigns on all our sites and provide 
toolbox talks for our supply chain workforce to understand their rights. As partners of the 
Supply Chain Sustainability School, we actively encourage our employees and our supply 
chain partners to undertake e-learning on Modern Slavery and other ESG topics.

Monitoring and Continuous Improvement
We are committed to continuously monitoring, maintaining, and enhancing our policies and 
procedures to ensure ongoing compliance with the Modern Slavery Act 2015 and the EU 
Directive 2011/36 [Anti-Human Trafficking] by:

	» Regular policy reviews
	» Strengthening supplier engagement
	» Enhancing transparency and reporting mechanisms

Approval
This statement has been approved by the Board of Directors of John Paul Construction and 
serves as a foundational commitment to combat modern slavery within our operations and 
supply chains, ensuring ethical conduct and upholding human rights across all aspects of 
our business.

Liam Kenny
Managing Director
Date: 5th January 2026


